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ANAKOINQZH AIEZATQIrH: 2YNOAEYTIKQN APAZEQN TOY TEBA
MN.E. ZEPPQN
Etaipog: Anpog HpakAelag
Anpotikn Evotnta Zkotovooag
Anpotikn Evotnta Ztpupovikov

O Anpoc HpakAelag oe cuvepyaoia pe tnv MNepldépeta Kevipikng Makedoviag , ota mAaiola Twv cUVOSEUTIKWY
Spaocswv Tou TEBA Ba mpaypatomnolnosl entonia Spdon KWnNTAg povadag evnuépwong yia dUo Tepimou wpeg

oTLC €£€1\G TIEPLOXEG:

. Asutépa 4 NogpPpiov otig 10:00 0T0 ZTPUNWVIKO - MaAldo Anpapyeio , ota KEMN

. Asutépa 4 NogpuBpiou otig 12:00 otnv Zkotovooa — Kevipiki mAateia Zkotovooog
1n erutoma Spaocn Kwntig povadag evnuépwong «Kowwvikonoinon modtwv»:

Baowkog afovag tng evnuépwong Ba eival n  evnuépwon ylo BEUATO KOWWVLKOTOINONG TWV MALlSLWV Twv
wdehovpevwy tou TEBA. 3to VAN Ba Bpioketal n PuxoAdyog kal n Kowvwvikn Aettoupydg tou LA.T.A.M. kal Ba
EVNUEPWVOUV TOUG YOVEIG OXETIKA HE T 0pEAN TNEG KOWwVIKomolnong, Tig Sltadlkacieg evioxuong autng Kot ta
amoteAéopato otnv vyt PUXOKOWWVIKH ovAmTuén Twy matdtwv. H kwntr povada (VAN), Ba sival e€omAlopévn
KOl OTEAEXWHEVN UE ELEIKOUC EMLOTAOVEC QVOLXTH TIPOC OTtoloV Yovéa BEAeL va evnuepwBEL atopLka og BEpata
Tou adopoUlV TNV KOoWwViKomoinon tou matdlov tou. Emiong, Ba 600oUv skmatdeutikd motxvidia ota maldiad,
onw¢ Domino, dLEAKL, YKpwLdpng, jenga, Ta omola evioxUouv Tig 6£€L0TNTeC TwV matSlwv aAAd Kat To opadikd
TVeL paL.

2n entona dpdon Kvntng povadag evnuépwong «Yyeia Ko uyLewvr dtatpodn»:

Baolkdg otoxog Tng emitoniag Spacng tng Kwntng povadag Ba eival n evnuépwon yla BEpata uyelag, ATOULKNG
UYLELVNG KOl UYLEWVAG SLatpodng Twv wdeloUpevwy tou TEBA. To VAN Ba Bploketal otnv Anpotikr Evotnta kat
Ba Sivetal n SuvatotnTa ylo e€ATOUKEVUEVEC CUUPBOUAEG Uyeiag oTov KABE GUUHETEXOVTA ATIO TNV VOOhAEUTPLO
Kat StattoAoyo/ Statpodoldyo. H kivntr povada dpEpvel Toug elikol KovTd otoug wdehoUpeVOUC, Touc Sivel T
SuVOTOTNTA VO CUVORIANGOUV TIPOCWTIKA Holl TOUG Kol PECW TwV oUINTACEWV TOUG VO YiVOUV QVTIANTITEG OL
OQVAYKEG TOUG YLol LEANOVTIKEG SPACELG TIOU TIPETEL VoL avaAdBeL TO 1810 To ATopo. EMeLta amo tnv cUUPBOUAEUTIKN
Ba Sivovtal cupBoAlka Swpa, OMWG €8N MPOCWTIKNAG UYLEWVNAG (avTtlonmuikd pavinAdkio, odovtoBouptoaq,
080VTOKPEUQ, 060VTLKO VALA) KOL UYLELVA GVOK.
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YNOYPFEIO EPFAZIAY KOINONIKHE AZGAAIEHE TEBA/ FEAD ATAXEIPIZTIKH APXH TOY E.N. EBYZ Tou TEBA

KAI KOINQNIKHE AMHAEITYHE § EYPRNATKH ENQEH .
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